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Women on the Brink "
According to The Shriver Report: A Woman’s Nation Pushes Back from the Brink, an estimated 42 
million women, and 28 million dependent children, live on the brink of falling from the middle class 
to the working poor.  In her introduction to the Report, Maria Shriver wrote: "

These are not women who are wondering if they can “have it all.”  These are women who 
are already doing it all – working hard, providing, parenting, and caregiving.  They’re 
doing it all, yet they and their families can’t prosper, and that’s weighing the U.S. economy 
down. "

For too many women, the question isn’t “Can I have it all?”  Instead, they’re asking:  How can I hold 
on to what I do have?  How can I take care of my family?  How can I even think about retirement?  
Women and their children have become the most financially vulnerable group of people in our 
country and our goal should be to help ensure that they achieve financial stability and security in 
order to succeed, not only because it’s the right thing to do for them as individuals but also because 
it’s the smart thing to do to help ensure our nation’s economic stability and security. "



“When women do well, men do well and the nation does well,”  
– Maria Shriver, co-author of The Shriver Report and NBC News special anchor 
"
"
Many of the solutions call for external forces to bring about a change in cultural attitudes, 
government policies and business strategies.  We’re seeing the powerful impact of these incremental 
changes now with more women graduating from college and seeking post-graduate degrees, more 
women becoming the breadwinners in their families, more women leading Fortune 500 companies, 
more women starting their own businesses and more women winning top government positions. "
But, for women who don’t have the luxury of asking “Can I have it all?” these changes aren’t coming 
fast enough. The women on the brink surveyed in The Shriver Report said that their greatest regret 
was not staying in school longer or investing more in their education. Their second biggest regret was 
not making better financial decisions over the course of their lives. "
Educational attainment is the single most important factor for attaining future financial stability.  So 
while we continue to work on the grand solutions that must come from changes within our society, 
government and businesses, why not focus our efforts on creating change at the individual level by 
providing women with the basic financial education they need to make better, more informed 
decisions?  Why not help them answer their questions about holding on to what they have, taking 
care of their families and planning for their retirement?  And, why not help women move from 
unsatisfying, inflexible or underpaid jobs to a fulfilling career in a business they own?  By focusing on 
the individual with education and career choice, we have the power to create a grand change one 
woman at a time. ""
Only Blue Skies "
We’re doing something extraordinary by bringing financial education to everyone, not just high net 
worth individuals and institutions, and opening up the profession to people from all educational and 
economic backgrounds.  As a company, rather than look solely inside to create wealth for our 
shareholders, we look outside to create wealth for the largest group of stakeholders in this country, 
middle-income families.  And, we measure our success by the number of families we help, not by the 
percentage increase in our net income. "
World Financial Group, Inc. (WFG) is a financial services marketing company whose mission, 
structure, and work environment are anything but business-as-usual.  Founded with the purpose of 
bringing financial education and the financial strategies of the wealthy to middle-income families, 
WFG has empowered North American families to take control of their financial futures and build 
the life of their dreams.  
   
But within its own walls, WFG has created something else unique in the field of finance: A business 
environment in which women face absolutely no external obstacles to success.  In fact we have taken a 
proactive stance, recognizing that women’s innate strengths — an instinctive focus on teamwork, 



relationship-building ability, the inclination to seek more information when making decisions — are 
actually tailor-made for the service-oriented financial arena. "
With Only Blue Skies, our new Women’s Business Platform, we envision transforming the largest 
industry in our country from one that talks about women’s financial needs to one that is actually 
doing something about it – helping women address their own financial needs through education.  
We envision transforming the industry from one with only a few women financial professionals to 
one where women make up the majority of financial professionals through a woman-oriented career 
opportunity.   ""
“I believe we're at a tipping point of women's engagement in 
the economy and our community's ability to play an important 
role in that is exciting as we move from advocacy of women to 
the smart business of real investment in women,”  
–  Sallie Krawcheck, a former Bank of America Merrill Lynch executive and current owner of  
85 Broads women’s network ""
Until the mid-1960’s, most residential real estate agents were men. Over the next 10 years, women 
began taking over the industry. By 1980, there were more women real estate agents than men.  
Today, the real estate industry is dominated by women agents.  
There are a variety of reasons this shift occurred, but one factor is clear – both men and women 
generally agreed that it’s primarily the woman who decides which house to buy. They also generally 
agreed that women real estate agents better understand what a woman needs in a home. "
Today, women comprise only 17% of the financial services industry and yet 95% of women will 
become their family’s primary financial decision maker and by 2020, women are expected to control 
$22 trillion of personal wealth assets.  If women will be making most of the financial decisions and 
control most of the wealth, it makes sense that women better understand the financial needs of other 
women. "
Could the same gender shift that occurred in the real estate industry be underway in the financial 
services industry today?  This certainly could be the moment.  And if it is, would you rather be one 
of the new leaders in the woman-dominated financial services industry or would you rather be one of 
the women buying from them? "
Now is the time for women to launch a business as a financial leader. But without training, a plane, 
fuel, and a map, how will you get from the ground to the stratosphere? That’s the magic of our 
business platform. It gives you the training, the plane, the fuel, the map, the copilots, and even helps 
clear the clouds for you. It gives you the proven tools and system you need to launch your business as 
high, as fast, and as far as you can dream. 



"
Training - WFG offers comprehensive training programs designed to thoroughly equip all of its 
associates for a career in financial services, right down to licensing and registration preparation.  Our 
training programs give anyone the knowledge and tools to build a rewarding career.  All they need to 
bring to the equation is the drive to succeed. "
Mentoring - At WFG, women and men leaders commit to mentoring the members of their team, 
regardless of gender, over the long term.  The cycle continues as the mentored become the mentors of 
tomorrow as they build their teams and businesses. "
No Experience Necessary - WFG was built on the philosophy that potential, not present 
circumstances, should be a person’s entrée into a job— and that performance, not politics, should be 
the sole determinant of success in that job.  At WFG, thousands of women from all walks of life — 
from social workers to teachers to stay-at-home moms — have launched exciting, lucrative, self-
directed careers as independent associates, helping families plan for their financial futures while 
helping themselves and their families in the process. "
Flexibility - The high level of flexibility so many women are seeking has been an essential part of 
WFG’s philosophy from the very start.  WFG associates have the freedom to choose where they 
work, when they work, and how much they work.  By providing financial information to women 
and their families, WFG women help others attain their own freedom of choice. "
Fulfillment - An integral part of WFG’s culture and one of its core values is helping individuals and 
families from all walks of life have better, more financially secure futures. Our associates provide our 
clients with information on important financial fundamentals that can help them create a strategy to 
have better tomorrows. "
Level Playing Field - What is missing in so many organizations, it seems, is a truly level playing 
field.  An opportunity for women to be evaluated and to advance solely on the basis of their 
performance, without reference to their gender, age, previous career experience, or lack of it.  Under 
such unbiased conditions, women would inevitably soar to the top in record numbers.  At WFG, 
promotions are based solely on performance.  An associate’s only competition is her will to win and 
her desire to make it happen. "
Your Own Business – A WFG associate owns her own business but is not in business by herself.  
She is an independent business owner backed by the marketing and administrative muscle of WFG’s 
Executive Headquarters and the support of experienced field leaders who started where she did and 
built their own businesses from the ground up.  "
For women, all of this translates into an opportunity to build a career around their lives, instead of 
being forced to build their lives around their careers.  Attracted by that opportunity, women who 
join WFG are delighted to discover that a satisfying job and a healthy home life don’t have to come 
at the expense of a high income.  With nothing to hold them back but the limits of their 
imagination and ambition, these women will have unlimited earning potential. "



 
One Woman at a Time "
During my career at Transamerica, I was honored to serve for four years as the president of the 
Transamerica broker-dealer with the largest number of registered representatives.  As one of the few 
women broker-dealer presidents, I traveled around the country talking with people, especially 
women, about investments and financial goals.  In addition, this position provided a platform within 
the industry and government leadership to speak out on issues affecting our profession and our 
clients.  I was working with some of the brightest people in the business and raising an amazing 
eight-year old son but in the end, juggling two first priorities, I was not able to give either my full 
attention or my best work.  So, I left the corporate world in 2006 to start my own law firm and 
financial services business and to become a full-time mother for my son.   "
In Midlife Crisis, Mary Matalin wrote about leaving her position as President George W. Bush’s 
assistant and Vice President Dick Cheney’s counselor: "

I finally asked myself, “Who needs me more?” And that’s when I realized, it’s somebody 
else’s turn to do this job.  I’m indispensable to my kids, but I’m not close to indispensable to 
the White House. "

In The Atlantic article “Why Women Still Can’t Have It All”, Anne-Marie Slaughter wrote about the 
reactions of disappointment and condescension from other women her age and older over her 
decision to resign as the first woman director of policy planning under Secretary of State Hillary 
Clinton so that she could focus on her children and return to her full-time position as a tenured 
professor at Princeton: "

All my life, I’d been on the other side of this exchange…. I’d been the one telling young 
women at my lectures that you can have it all and do it all, regardless of what field you are 
in.  Which means I’d been part, albeit unwittingly, of making millions of women feel that 
they are to blame if they cannot manage to rise up the ladder as fast as men and also have 
a family and an active home life (and be thin and beautiful to boot). "

We’re led to believe that “having it all” is a function of our personal force of will and ambition.  
While neither Matalin nor Slaughter lacked these qualities, both chose to leave their high-profile 
government positions.  Significantly, Matalin and Slaughter agreed that “having it all” requires 
having control over your schedule, which isn’t possible in many types of jobs, even within our family 
values committed government.  Slaughter reflected that “working long hours on someone else’s 
schedule, I could no longer be both the parent and the professional I wanted to be.” "
Like many women leaders, my decision to leave the corporate world was difficult because I had 
strived my entire career for a seat at the table where important decisions were made, where I believed 
I could make a real difference. 

"



“Avoid others’ advice or judgments on having or not having it 
all.  Women should do what is best for them, own it and 
declare it,”  
– Barbara J. Krumsiek, chairman, president and chief executive of Calvert Investments. """
Now, having it all for me has come to mean the ability, by controlling my own schedule and owning 
my own business, to make a real difference in the larger world of middle-income families and the 
smaller world of my own family.  For the larger world, my full attention and best work have focused 
on making financial education and the financial profession more accessible to women through WFG 
and Only Blue Skies.  For the smaller and most important part of my world, my full attention and 
best work have focused on my son, Matthew. "
So, can we have it all? This will mean something different to each woman, but the answer for all of 
us can be a resounding YES!  I can have it all and we can have it all!  We can live and succeed in a 
world without regrets or guilt over educational choices, financial decisions and family commitments.  
There are Only Blue Skies, and they belong to us. """"""
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Securities and Investment Advisory Services offered through Transamerica Financial Advisors, 
Inc. (TFA), Transamerica Financial Group Division - Member FINRA, SIPC, and Registered 
Investment Advisor. Non-Securities products and services are not offered through TFA. World 
Financial Group, Inc. (WFG) is a financial services marketing company whose affiliates offer a 

broad array of financial products and services. Insurance products offered through World 
Financial Group Insurance Agency, Inc. (WFGIA). TFA, WFG, WFGIA and TFA  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